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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DNYAN BHARTI SOCI ETY&#039; S SAU.

S| TABAI  RAMKRUSHNA KARANDI KAR SENI OR
COLLEGE OF COMMERCE AND LATE MEHERNOSH
BOVAN BURJOR | RANI COLLEGE OF ARTS

Name of the head of the Institution

Principal, Dr. R B. Ghagas

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09970418427
Mobile no. 8668455939

Registered Email

naac @r knbbi col | ege. in

Alternate Email

Princi pal @r knbbi col l ege.in

Address Vadkun Road Dahanu, TAL- Dahanu, Di st -
Pal ghar
City/Town Dahanu

State/UT

Mahar ashtra




Pincode 401602
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

M. Shirish B.Jadhav

Phone no/Alternate Phone no.

09970418427

Mobile no.

8668455939

Registered Email

naac @r knbbi col | ege. in

Alternate Email

princi pal @r knbbi col | ege. in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. srknbbi col | ege. i n/ docune

nt s/ naac/ 2017- 18/ AQARY®?02017- 18/ AQARY20
2017-2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. srknbbi col | ege. i n/ docunents
[ naac/ 2019-20/C-01/1.1. 29%0Acadeni c¥%®?0C

al endar %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
2 B 2.10 2017 23-Jan- 2017 22-Jan- 2022
6. Date of Establishment of IQAC 19- Feb- 2007

7. Internal Quality Assurance System



https://www.srkmbbicollege.in/documents/naac/2017-18/AQAR%202017-18/AQAR%202017-2018.pdf
https://www.srkmbbicollege.in/documents/naac/2017-18/AQAR%202017-18/AQAR%202017-2018.pdf
https://www.srkmbbicollege.in/documents/naac/2017-18/AQAR%202017-18/AQAR%202017-2018.pdf
https://www.srkmbbicollege.in/documents/naac/2019-20/C-01/1.1.2%20Academic%20Calendar%202019-20.pdf
https://www.srkmbbicollege.in/documents/naac/2019-20/C-01/1.1.2%20Academic%20Calendar%202019-20.pdf
https://www.srkmbbicollege.in/documents/naac/2019-20/C-01/1.1.2%20Academic%20Calendar%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Docunent ation for Job
Application

Orientation Program on 22-Jul - 2019 20
New gui del i nes of Naac 1
Anti Raging Conmttee 26- Aug- 2019 900
Pr ogr amre 1
Onl i ne Programe on 07- May- 2020 62

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SRKMBBI COLLEGE POST MATRI C STATE 2020 773317
SCHCOLARSHI P AND 300
FREESHI P
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The awareness regarding quality nmeasures plays a domnant role in successful
i npl ementation of the better teaching learning strategies in an institution. In
order to create awareness anong all the stake hol ders a one day orientation
program was arranged by the I QAC for the nenbers of teaching, non teaching staff



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpNZC9FQ2JMV0xQOVN1Tm84ZklMVWc9PSIsInZhbHVlIjoiUCtscmdJYzBjVTkyWDlnZWlEWSs2NUoxUVFxUXNnbnZkbFdDMUcyTW5LZzlaSEVTTnZFb21RTzJnR2VOaTVNNHBtWWIvMDlrQ2ZuVTdPbEpYQjM5R29tSTdoK1FyV2dJNDVER3E0c01FLzQ9IiwibWFjIjoiZjk3MGQzYTc3OTI4ODRkNmMzNzA1NGIwNzE4YTI1YjZhOWQzMzlmMGI1YzZkZmJmYTRkNGQ5Mzc4OTYwNzY1MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZuRUYyYlVadUhhWlFBSGFWTnFvM1E9PSIsInZhbHVlIjoib3ZCeWovMEFJZ0J5Y1lNYzBMbzVZSUE3MjBrbE5hOEdjWW1MMjVzMytWcWZHQnJxN1A2cEdhdGdSYzBiNzNCOVhiMFNwWnVPWk9PanAwbVF1elc4VnFKMjBHblU2YkxUbjA5L1IzUklSd289IiwibWFjIjoiNWFmMGMxYTViYjgxNThmMTBkZjZhYTY0ZjQzYjM1NWNjZDliZGZmYjk1ZDk4Yzc2Njc5MTVkMTdhODk1MzBhMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJyb0xXZWlxTlZrUldjaC9VejdTUnc9PSIsInZhbHVlIjoiMy80c1RjejZxdWVMbjVkazMvSmZBUGhTMHk2YUtBaDlqYnBkVE95QUYrWTJkREE5QXhXNjF0YnliOGxGd3Vic1dkZ3lTWDBibWhYM1RFd0dTOGo2Umc9PSIsIm1hYyI6IjNhNDQ2YjNiMzkwYTA2Y2U4MTIzZjMxMjdlNTQ2OTdiNGFjYjkyZDhhNGUwMmNkMDg3OWIxYjgwOWI5MTY5YWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZyOXlNQXJ2ejVqOUlDay9IREFlOUE9PSIsInZhbHVlIjoiQlAySDhtUldEMmp1cFAyb0tnSVpsRXNhV1p2YXYxeXJqZUFidm9KL3kxaC9PSUpPeWNYQWpUYlE5ZGZYZnpPdnY0VFlUVFVnZzdkNmNhNXY3UkNTK1E9PSIsIm1hYyI6IjcyYTg3NGUwZWVjODI5ZjdkYTA4ZTBlYWM5ZjlhYzNjZmFlNTM1OGZjNDkwZTU2OWEzMzFjMDc5NGY2ZjRiYjIiLCJ0YWciOiIifQ==

and t he nmanagenent .
Principal and the | QAC coordi nat or

guest speakers for the program on 22/07/2019. Princi pal
delivered | ecture on the New Cui delines of NAAC and | QAC Coordi nator, Dr.
spoke on the quality practices of the I QAC. 07/05/2020 IQAC in

Gogarii

The institution that got accredited in the new format the
of N.B. Mehta Coll ege,

Bordi were invited as
Dr. Anjali Kulkarni
Panka]

col l aboration with Departnent of English conducted online sessions for students
on Difference between Bi odata and Resune to make students aware about the
i nportance of knowi ng the rol e business correspondence in the enploynment narket.

Students benefitted fromthis programe wll
On 26/08/ 2019 a | ecture on Raggi ng and Law was organi sed and
Se Bol o for

of job application.
a short filmwas screened Jor

be able to understand the nodalities

st udent s.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

to understand the nodalities of job
appl i cation

On 07/05/2020 1 QAC in col |l abor narket.
Students benefitted fromthis progranme
will be able to ation with Departnent
of English conducted online sessions
for students on Difference between

Bi odat a and Resune to nmake students
awar e about the inportance of know ng
the rol e business correspondence in the
enpl oynment under stand the nodalities of
joj application.

to create awareness anpbng students
about the dermands of the job nmarket.

signed an MobU with TPS Consul t ancy,
Dahanu.

successful inplenentation of the better
teaching learning strategies in an

one day orientation program was
arranged by the 1 QAC for the nenbers of

institution. teachi ng, non teaching staff and the
managenent

Training on the quality practices of Principal Dr. Anjali Kulkarni delivered

the |1 QAC l ecture on the New Gui delines of NAAC
and | QAC Coordi nator, Dr. Pankaj Cogari

gave gui dence

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 29- Sep- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlUWmZnZzgxSHNidlAwb1YzYXU3aXc9PSIsInZhbHVlIjoiY2FRN2lFaHB0TmVpWmhLWFdoMkFlbGp3dkJ3WVQ0dmswSFdBWXcrVUlSWU1xTUlQeXpSamlDM1dyRDVtZmc2ZjVlcWFySko0VmUxNjhaazAzbXNXVFE9PSIsIm1hYyI6IjdjMmFhZTI1ZTk4Zjk4YWIzNDA0YjgzNTkyYjNiYzE3MjgyMjY3ZTllY2M2ZGRmMDNmYjhjMTcxODNhOTc2YTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJRSzVWeDhraFFjZGRwMU5qcVNnL3c9PSIsInZhbHVlIjoicmZxbkdWKzMvT0h4MkYzd1llMGRxcXBVOXNGZkw2RVEvWnkrUW1Xdy96SVVGSkUvWXcrWGh1TTVtRWVrNm1Mei9rN0ZQU2U1RlNXMXlmWERmREFGWkE9PSIsIm1hYyI6IjE0NmMzZmIxNzY2NzFlMjQ1ODBmYTZlYzkzODI4YjU2NjExZDJlMDc2OTI3YmMwMGNmN2RmZDQ0NzBiNDY5YWIiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1) Financial accounting is maintained
using Tally software.. 2) W have a in
house custom zed result generating
software made by M crosys Systenms known
as RESULT 10. 3) W have a in house
custom zed student admi ssion software
made by M crosys Systens known

adm ssion software known as PRI NCI PAL
9. 4) Bionmetric attendance systemis in
pl ace for staff. 5) For minority
students NSP portal is used.

Schol arshi p and concessions are
processed on sanme desk. For ease of
access, QR based information |inks are
used. 6) Al the data and working of
all information is centralized using
server and cl oud based backups and
external hard drive backup systens are
in place. 7) Enmergency contact system
is in place using SM5 system wherein
students are sent nessages via SMS
software. 8) Schol arship status of
students is tinely updated and
available to all the students on the
portal of our institution

www. sr knbbi col | ege.in . Various
Schol ar shi ps and Freeshi ps for Backward
Cl ass students are maintained and
gener at ed usi ng MAHADBT portal and
schol arshi p anpbunt di sbursed to
students by DBT system Pay slips are
generated on Sevarth Portal. 9) For
keeping records related to salary, PF
etc we use PF/ DCPS/ NPS col |l ege | evel
deduction mai ntai ned by Govt Agencies
software. 10) Al paynments of the
institute are processed using NEFT/ RTGS
systenms only. Any collections if
received in cash are deposited in bank
on the same day. No cash is kept in
col l ege. Excess paynents / refunds of
any types are nade to the students
using Transfer Credit Procedure. These
procedures constitute the M S which

ai ds deci si on nmaki ng by the concerned




authorities in the organization.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

A Y. 2019-20 : The Students of BA and B Com Progranmes cone from vari ous
linguistic and cul tural backgrounds. The teachers use three | anguages; Marat hi
,Hndi, English to deliver Lectures. Teaching Plan - Course wi se Plans are
prepared by the individual faculty nmenber in the beginning of every Academic
year. the Teaching plans are prepared on the basis of academ c cal endar of the
Year Change in Syllabi of Courses : Teachers have attended workshops on changed
syl l abi. The concerned subject teachers were sent to attend workshops and
semnars to becone fanmiliar with the topics. Bridge Courses: Introduction to
new courses of field of know edge through bridge courses is a custonary
activity. This year bridge courses were conducted for the FYBcom and FYBA
students. Tinme table and Supervision : The Tine table I n charge observed the
| ectures of faculty menbers for the snoboth and tinely functioning of classroom
teaching hours. Daily Reports are signed by the principal and sent to the
managenent. | CT Tools: Qur institution Faculty Menber used ICT tools for
teaching | earni ng Acadeni c cal endar was prepared by considering the academ c
schedul e prescribed by the University of Miunbai. The Academni c Cal endar has been
prepared with the necessary changes as per the requirenents of Institution. The
wor ki ng days were distributed as teaching day- 193, exami nation day- 37 annua
day- 02. The current Academic Year 2019-20 started from 7 June 2019 and Ended
on 03 may 2020

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ARTS 01/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Digital Literacy Course 10/ 07/ 2019 54

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Rural Devel opnent 50

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

No Data Entered/ Not Applicable !!!

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ARTS 360 360 284
BCom COMVERCE 600 600 607
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 891 0 8 0 8

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

ICT Tools and
resources

Number of ICT
enabled

E-resources and
techniques used

Numberof smart
classrooms

Number of
teachers using

Number of
Teachers on Roll



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imhwd1F6ZHlCSml2Mm8ycEVaK3o0WFE9PSIsInZhbHVlIjoiMU5OU0w5T1MwU1ErdER3VGUxdllGNCtTQzlrekYxZW9DaFNaS3VDLzhaUnBuVEFDTEVIRHBTdDllTm5yTVpKR1IwQSs0OE9qUEZaMkVmV0hvNERRdk5TaUdUTFdaUEZmRHliWU1jSWRSUkk9IiwibWFjIjoiN2UzMWIxOThiMDM0NDM5ODgwYjEzNTJjZDVkNTA1M2VkZDcxMTA3NDBjYzBiYTU4ZWE5M2JkYTE5ZTJlYTZkOCIsInRhZyI6IiJ9

ICT (LMS, e- available Classrooms
Resources)
8 4 4 2 2 5
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring of the students is a very important initiative that helps students to acquire the knowledge and
skills with careful attention to the individuals. The following measures were used for mentoring: 1- Google
Classroom - The ICT tools like Google Classroom has been used by the department of Accountancy to keep
students connected after the regular teaching - learning hours. The students can ask their queries on the Google
Classroom as per their convenience and the teacher can answer the query as per his convenience. The skills
development in a progressive manner can be traced with the increasing marks in assignments. 2- Tutorials of
English and Mathematics Courses The courses like English and Mathematics have special lectures of tutorials to
engage students in the experiential learning and ask their queries to teachers. The teacher can provide the
personal attention to students in developing their communication skills like group discussion, mock interviews.
The mathematics teacher can solve their queries personally and correct the problems.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

891

1: 111

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

13

8

5

0

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Ni |l 1 25/ 09/ 2019 02/ 12/ 2019

BA Ni |l 2 20/ 03/ 2020 21/ 08/ 2020

BA Nill 3 25/ 09/ 2019 02/ 12/ 2019

BA Nill 4 20/ 03/ 2020 21/ 08/ 2020

BCom Nill 1 25/ 09/ 2019 02/ 12/ 2019

BCom Nill 2 20/ 03/ 2020 21/ 08/ 2020

BCom Nill 3 25/ 09/ 2019 02/ 12/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijl2anVpSWtPNXBhSHBFT2RhVDZiemc9PSIsInZhbHVlIjoiMGVjSmVRZWRIQzdNRGgwa09OeDhTVGVkRXFBbmp3R0d6OHJnSU5GeUZDZitHNWM4VitpMnc4L010OTNkTzRNYlBNWFB4TG1ZOFlrTC9pNldpTDltbWc9PSIsIm1hYyI6Ijk2ODE1NjhkMzNjOGU3NjhlNzFhYWY2NjViNjhlN2EzMWNhM2QwY2RhMDQ2YTYyMTJjMTU5OWE0OTZkNWNhNWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJRSlhpZ0g4Tzhvb1J6b3d2bUI4RlE9PSIsInZhbHVlIjoiMTJuU2V0ZzNUVmErQi9Db3hwZjFSd1hYWGhnd0tEdkRZaXlteE8zT2JsSXp6NzJwNUlLbmxJVGZJQkdGY1JlbTUrdzRPSGZpcXZIdFNwUWp6U1J0eWc9PSIsIm1hYyI6IjU2OWVmZDhlNjgxMjMwNzhhNmI1ZTVhMDZjNjI3ZjY4NTYwYmIyZTYwY2NjMDI2Y2MxN2M1YzdlZjJjZjk4MGQiLCJ0YWciOiIifQ==

BCom Ni Il 4 20/ 03/ 2020 21/ 08/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The | QAC has been keeping watch on the subject wi se results of students. The
subj ect wi se passing percentage of students displays the hard work put in by
the teachers for explaining the topics. The teachers with | ow percentage of
passing results have been nmade aware about the performance of students and
encouraged themto inplenment better teaching strategies. The conti nuous
internal evaluation is one of the strategies that help the students to
gradual Iy reach the consi derabl e understandi ng of the topics. The departnent of
Engli sh and mat hemati cs engage the tutorial |ectures where they can assess the
| earni ng progress of the pupils.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar was prepared by considering the academnm c schedul e prescri bed
by University of Munbai. The Acadenic Cal endar has been prepared with the
necessary changes as per the requirenments of Institution. The working days were
distributed as teaching day- 193, exami nation day- 37 annual day- 02. The
current Acadenic Year 2019-20 started from7 June 2019 and Ended on 03 nmay
2020.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.comdrive/u/l/folders/1n F6- KIJk5xVNYMIUYqSZ1Ny21p- NOV

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3A00145 BA ARTS 76 66 87
2000145 BCom COMVERCE 182 164 90

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVMOGF6aWI5YzlBQjBGNENGdC9MeEE9PSIsInZhbHVlIjoidktYZnV1T0E3c2tLQjJmZndhREV3L1RESGlCdlpGdUZ0U1hRZlFvalJYZWdWWmNrM1lqUlA2NEpmMS9qQWR5aWx5UmtXRlJ4TDVOVXdDck8rTUNmd0E9PSIsIm1hYyI6IjZhYTIwNTY5ZTFmYWI5ZTA4NzYwZDRlNTNlNDAzYTUzN2U1MWU4ZjBhOWNlOTVkZjYxNDYxNDRmNmY1ZmY4NzAiLCJ0YWciOiIifQ==
https://drive.google.com/drive/u/1/folders/1n__F6-KJJk5xVNYMuUYqSZ1Ny21p-NOM
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBUc0U1cHIwM09NYTdxNyt3dUhqclE9PSIsInZhbHVlIjoicmRtZnkvSXJaL2x0NGEvUHlRWlZjNy9SY0Z4L2Fkb2FCUExnL05EWE51QVI0bWJ4NWNlUXU2L3oxWEF2Vm43bjFCL1UveWxyOHlRMTJWVGM5SUF6STVBQWltSXdkR2VNT1VsMGRKa1Y4MWs9IiwibWFjIjoiNmY3NzA3ODUwOTQxNTAzMmE0YzEwMjNjNDhiODlkMzhmNDFmMmI5YmMxYTYxM2JmODkyNzc2NmE1YWVlOGRhOSIsInRhZyI6IiJ9

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal ENGLI SH 1 N
I nt er nati onal BUSI NESS 2 Ni |l
ECONOM CS
I nt er nati onal RURAL DEVELOPMENT 2 N
I nt er nati onal MARATHI 3 Ni |l

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZVb21RbWxUMDVyelM4ZnVpc1B3UUE9PSIsInZhbHVlIjoiUld1cFJybVdmZTk3RlVwTlgyT2tQamc1N3dUS3F5MU5mbEZxR0U2N2pweU1jR2FkLzFMeTgvblNWL1lOb0pFNVZvQURySzgyVWJwTDROTnRMV3QrV3gwQnhPT2haemFzUmRyaUhwTkI0Q3hmZTN3SmtxVnR4bkNmOThCOE5maFUiLCJtYWMiOiIwNWI2NmUzNDBiMGFlMGVkMDVjZjIzNGFlNTIwZmI3NWQwZGQxZTVhNjBkMzgyMWM1NzZjMjE0MmIyNTY1MDRmIiwidGFnIjoiIn0=

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Year of h-index

publication

Title of journal

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 5 7 2 0
nar s/ Wor kshops
Present ed 6 0 0 0
papers
Resour ce 0 1 2 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di saster NSS 4 95
Managenent Trai ni ng
Road Saf ety NSS 3 171
Canpai gn/ Canp
BLOOD DONATI ON NSS 2 72
Yoga Training / NSS 4 75
Pul se Polio NSS 4 75
| mruni zati on
Eye check-up NSS 4 72
canps
Heal th NSS 3 136
Canps/ Dent al
Swachha BHARAT NSS 4 164
ABHI YAN
Shr anmadan NSS 4 105
Progr amme
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkplUXhDSGlaK2JTRktWYVlhZ1Z4anc9PSIsInZhbHVlIjoiYTFmVStPYk1BNVhGbFBNT1g4bkk0TEpSbFdlOVhxNVJHektlRDhnbzRZbXd3RVh0cXhyeThNa0NVQW5nNEJYV2xmZGlKVGdsZXJGSHp5cWJBczhLVjVmL3pwRlloSXUxcmxKU2U0QnpsZW1yU1hGSWdwOE0wZ3RVUk1aM3FlNmsiLCJtYWMiOiI0N2Y5YjZjYmM2YmI2YThhZGM1NTE1MWNkNTMzZGU0NTAyNWUyZGQ2YzQwN2NhNDg0MWU5ODUxMWMxNDM3NWI0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjV4dnd1anl0NGJzVThzSUpFM2JYaGc9PSIsInZhbHVlIjoibUFOODZsQkxEc2RFTGt5MDVrVzB0TU0xYUdpTGdFcXFtMklUL0NCbWtRSVVTdXhYVTZQV0l1cGdscjFQK3ZWNHg3a3ZQUExPSTZ1UWNjREdYNHBVWFE9PSIsIm1hYyI6ImUwYjM3M2E2NDYwZTU3NDdlYjZmZjM5MDQ0YmI3OWE3MmFkNDc5MTlhY2Q0YTc2YWY1ODg4ODJhOTAxOGE0YzUiLCJ0YWciOiIifQ==

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS COLLEGE, Swachh 6 453
UNI VERSI TY OF Bharat, Aids
MUNMBAI Awar eness,
Gender | ssue,
etc
NSS COLLEGE, Road Safety 4 355
UNI VERSI TY OF | Canpai gn/ Canp
MUVBAI
NSS COLLEGE, Di sast er 4 247
UNI VERSI TY OF Managenent
MUVBAI Trai ni ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

VOLUNTARY

RD PRQIECT

KCSBAD,
DAHANU

KVK

01/ 07/ 2019

30/ 04/ 2020

50

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdTMGppZVRrazFUUmI3NkpZUTlQUGc9PSIsInZhbHVlIjoiL2MyQThUYUZFRG1LbzJMUGRzb0ZHeGlYWmlzRUp4QTNnQWMwNXVKNmRCc0wwWWxxck1RcmF6SGMxRVk3dXQ0VXBON2lSOWpmQWo1Z05CR0padEFmY3lpVFcvS3pqanVOdHVqS2wvRjh5RkhydXpXd0NoVmdHNkhMVkpySE5RNEYiLCJtYWMiOiIxZjAyZGY3MWNiMTkyMTVhOGQwZDg3OTJhZmYyNTFmMTZhNzg2MGViZTVkMTg5NTQ2YmM0OGFlNjI0NDM3YzA5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpPV2R1dm5XU3RCcXlBa3h1dGZXOWc9PSIsInZhbHVlIjoibHVjRWFIRTA4TTI2V0dwWEMwWlczTmI4RktGNCt4YkdJRDMvaUFHbVRwdzVESWNWamhRLzk5bWd2T0thQ1pubnpvZTV3ZG1vOVpvMDArTHIrVDV2bWc9PSIsIm1hYyI6IjZhOTA1Njg1OTU5MjhiYmJhMDBiMGIyYTUwODQyY2RmMjA4ZTMzNzc2YzVkZjBhNDQ4NGFhMmI1N2NiM2NjZGEiLCJ0YWciOiIifQ==

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

170751

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Senmi nar Halls Exi sting
Semnar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 3.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10170 598549 142 36886 10312 635435
Books
8695 503716 60 37934 8755 541650
Ref er ence
Books
e- Books 0 0 0 0 0 0
Jour nal s 14 76117 0 0 14 76117
e- 0 0 0 0 0 0
Journal s
Di gital 1 5900 0 0 1 5900
Dat abase
CD & 0 0 0 0 0 0
Vi deo
Li brary 0 0 0 0 0 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJsRjAwaVhWMEEzMTQ3UGRSaXcxZ3c9PSIsInZhbHVlIjoiM2xjVmZNd0lXVlZJUWpuTFpZRHljZ3I5MlpQeEVzc055cUJkbVlmZVY1WU5DQTVPZmFkc1l6eWg5UnN6Z0djZHpjN1B2ejlFNVE4NUNPSHZFaXRWY0E9PSIsIm1hYyI6ImY4YzRlYTcxNTA1N2QxMGNhMzRhNzYzZjk4MDdiZWM1NzE3OTY2MTc5YWEzYjk0MDA2MzA3NmY1MDM4ZDY0NWMiLCJ0YWciOiIifQ==

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 44 30 44 3 0 7 0 10 4
g
Added 0 0 0 0 0 0 0 0 0
Tot al 44 30 44 3 0 7 0 10 4
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

Nill

4.4 — Maintenance of Cam

pus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0

0

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Routi ne cl eaning and dusting of the roons, office, |IT |aboratories and canpus
is carried out by the non teaching staff and attendants of each departnent.
Conmon areas and toilets are cleaned and nmaintained by staff hired on daily

wages. The water supply, water storage, cleaning of storages is carried out by
the support staff. Miintenance of water of cooler, sanitary pad, vending
machi ne, el ectrical equipnents is taken care by support staff. Gardens are al so

mai nt ai ned by support staff. The yearly mai ntenance of these gadgets and
equi pnments is outsourced. The sports equipnents are jointly taken care of /by a
teaching staff and office. Technical Details: « Inverter Lum nous care

https://srkmbbicollege.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme
Ni |l

Number of students
Ni |l

Amount in Rupees
Nill

Fi nanci al Support
frominstitution

Fi nanci al
from O her

Suppor t
Sour ces



https://srkmbbicollege.in/

a) Nati onal Post Matric 434 773317
Schol arshi p and
Freeship
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Skill Devel opnent 25/ 11/ 2019 41 Nill
Life Skills- 14/ 09/ 2019 53 M . Dharnesh Surti

Heal t h

Consci ousness and
Exerci se
Soft Skills 13/ 08/ 2019 55 Engl i sh
-Conflict Depar t nent
Managenent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Guest 0 66 0
Lecture By
M . Ani ruddha
Shukl a, MET
League of Co
I | eges, Nashi
2019 0 3 0
Counsel l'i ng
About opport
unities of
Jobs After
TYBCOM
2020 0 100 0
Preparati on
of UPSC and
MPSC
Exam nati ons
2019 Grooni ng 0 12 3
of Students
for
I nterviews
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhkbXdISlNMdVFGK2loQUJma3lLY1E9PSIsInZhbHVlIjoiY3VsbFFPa3haYVFYNUpaeUkyNnBxMTNhSDhNUXVlM2xYV2g4UHBmclB3cmxUMHJsbjBZNnFHVTZHeHEvM1Rtcm1EOFkyZzNGa0pvMjRUam5PZTExQXc9PSIsIm1hYyI6IjIwOTgwMTliYjJhMGMyNzZkODU2MjUyZTE1MGNjYTY3Y2IwZjcwZGEyNDM1YThiNWQzZWE2Y2VlNTk3MTRkZWQiLCJ0YWciOiIifQ==

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 20 SRKIVBBI RD, COMIVERC M COM FROM VA, MCOM MS
COLLECGE E, MARATHI BOARDY PG CO| WB.ED etc
et c. LLEGE, Dandek
ar Col | ege
pal ghar
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

SPORTS, CULTURAL, VOCABULAR
Y GAMES, ANNUAL SPORTS
COLLEGE LEVEL etc

Col | ege

188

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
NI 00 Ni Il Ni Il Ni Il Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ing1UkFQU0JnUm5qczQ5WTJvdFlreGc9PSIsInZhbHVlIjoiZFlEelI4ZmhIR1o1bXhpWGdocTNENmg3Qy9CWHNRMXhSMERoVWtHUDc5N1JDZkdHbEc0bmVCd1o3NUVGV0IwdWcrdG4rMWsxRTVYQ1ZaUWNYdVl6aUE9PSIsIm1hYyI6IjM0YWJlMjUzYTQyNmIxMjM5YTNhN2MzZDgwM2E5Nzk5ZGI1NzgyMjM0ZDNlMTM0MzU0NTdiZTIxM2I0YTE1N2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxjbG1QR0VGelNCaDJ1dTg1WGF4eWc9PSIsInZhbHVlIjoiYjdEUThVV1ZDSlgwWXhvTDYyU3V0UGFucHVNZHliMUNJL3kxZkNkMFpUc2lGSVJaV0xVNVEwdy9aYXJyak9JazAwTmFWNTd3WWgzeXdWSjhLL1lVaEE9PSIsIm1hYyI6ImY1ZWM0YmNmNmEyNThiNmQxZGFlZGQ4ZWNmNTgwMzA0YmYwZjVkMDdlNGVmZWNlNGQ5NjNkMWVlZTQwYjkyYzAiLCJ0YWciOiIifQ==

Qur coll ege had functional Students council where students fromdifferent class
were nom nated on the basis of report. The various activities done in the
student’s council are: ? Planning for the activities sessions for a year ?

Cel ebration of teacher’s day. ? Help to NSS departnent for blood donation canp,
beach cleaning, skit etc. ? Annual sports were organi zed where indoor ganes

wer e organi zed. ? Coll ege annual day were planned and arranged in the nonth of
January 2020 where Ceetmal a, Fishpond and DJ day activities were organi zed.

Various cultural activities |like Tarpa Dance, Singing, Dance, Skit were
organi zed. The chi ef guest from governnent official were invited who gane
gui dance speech to students. ? Final concluding neeting were held with review,
suggestions for next year.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Foundati on Batch 1981 Meet at Col |l ege 20/01/2020 A get together was arranged
for the first FYBCom batch students of the college. There had been nany
participants fromthe first batch who currently are working on high positions
as well as running their businesses successfully. Myjority of the students are
practicing | awers and busi ness persons. The students were facilitated and were
gi ven opportunity to express their feelings. They thanked Hon. Secretary Adv.
Chandrajji Bothra for establishing a senior college in Dahanu and openi ng doors
of devel opnent for them

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision and m ssion of the college is ained at creating |earning
opportunities for the weaker sections of the society living in the i mediate
vicinity of Dahanu tal uka. The students not just from Dahanu tal uka but al so

fromthe nearby talukas |ike Vikrangad, Tal asari of Plaghar district take
adm ssion for the courses of BA and BCOM A) Role of Managenent : In recent
years it has been challenging for the nmanagenent to fill in the vacant
posi tions of teaching and non teaching staff but it also has opened opportunity
to recruit the alumi and take steps towards the snmooth functioning of al
teaching -learnig and allied activities. B) Prospective Plan: Keeping nme in
m nd the growi ng needs of students for better infrastructure the nanagenent has
decided to build new classroons having ICT facilities to make the |l earning nore
appealing. It has also been planned to tie up with agencies connected with
industry to identify the students with required skills and groomthemfor |ater
joinings. C The teaching staff nenbers have been assigned with the headshi ps
of all the seven criteria for a better execution of work. It has been resol ved
to conduct orientation programfor themto understand the proper mechanisns for
qual ity assurance. They have been given freedomto choose the activities as per




the requirenments of the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curricul um devel opnent is an
opportunity to cater to the needs of
the students. However it is inpactful

when it takes into account the
advant ages of the location. The course
i ke Rural Devel opnent is an
opportunity to have the syllabi that
suits the needs of the |ocation of the
college. Prin. Dr. R B. Chagas has been
t he menber of the board of studies of
Rural Devel opnent Course. The val ue
added course in Banking has been
desi gned by departnent of Accountancy
teacher M. A MTele to spread
awar eness anong students about the
banki ng processes

Teachi ng and Learni ng The teachers have been notivated to
take up nentoring initiatives as a
change for a better execution of the
teaching learning activities. The
mentoring of students involved the
i ssues related to not just curriculum
but also their aspirations. The
students have been given persona
attention and the skills sets have been
tested to know the | evel of
acqui sition. The slow | earners have
been identified and given nore
opportunities to furnish skills. The
students have been notivated to
participate in group communi cation
activities |ike group discussion,
delivering speech.

Exam nation and Eval uati on The routine exani nations for the
first, third and fifth senester have
been conducted in traditional manner
and the students have been eval uat ed
subsequently. The noderati on work has

been undertaken and the gracing for the
extension activities were applied for
preparing results. However the second
and fourth senmester end exam nations

have been affected by the Covid
situation and the exam nations have to
be totally cancelled during the nonth
of March 2020. Later the students were
provided with their previous semester
end exam nations and they coul dnt get




opportunity for fresh evaluation. This
unusual method was explained to
students and prepared their minds for
the further exam nations.

Research and Devel oprent

The teachers were notivated to take
part in various workshops, sem nars and
conferences in order to keep them
aspired to take up research activities.
Teacher fromthe deprtnent of
accountancy M. A M Tele prepared his
proposal for PhD. The gui dance from
experts in the fields and PhD hol der in
Commerce of nearby area coll eges were
contacted for understanding the
nodal ities of the PhD registration. He
got registered the sane year for the
topic on the tribal lifestyle and
culture. It is startegically
advant ageous to take a topic about the
i ssues of the area one lives in. Dahanu
being a tribal area provided
opportunity to select a topic fromthe
i ndegenous popul ati on.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The library intended to run the book
bank schene for the students fromthe
weaker sections of society.
Additionally, this year the benefit was
extended to the economically weaker
students of the open category. The
books are given to the students for the
total acadenm c year under the book bank
schene.

Human Resour ce Managenent

It has been a chall engi ng year for
the institution as another full tine
teacher was retiring fromthe duties.

The experienced full tinme teacher is an
asset for an institution as the nenber
not only brings wisdomto the teaching
| earning activities but al so provides

stability. The new recruits have to get
settl ed and know the work thoroughly in
order performto the fullest. The
portfolios |ike students council
exam nations require experienced staff
menbers. After the retirenent inportant
portfolios were handed over to other
full tinme senior teachers. The workl oad
was di stributed anpbng the existing
contributory staff nenbers. A new
contributory teacher was appointed for
the additional workload. The tenporary
staff menber was recruited for the
exam nations rel ated worKk.

I ndustry Interaction / Collaboration

The students have to be nade aware
about the types of industrial areas
they can work in. As Commerce students




they learnt the theory of the business
worl d but the actual work can only be
under stood through their interaction
with the people closely connected with
the job market and have a thorough
under st andi ng of the conpanies. It was
proposed that TPS Consul tancy, Dahanu
Road is an appropriate agency for the
col l aboration as it has connections
with the industry at MDC, Boisar,

G DC, Umrbargao and Vapi. The
Consul tancy agencies |ike TPS
Consul tancy have data related to jobs
and the job profiles. The nenbers from
TPS Consul tancy gui ded students on
requi rments of the various kinds
i ndustrial jobs.

Adm ssi on of Students

Adm ssions of students is becom ng
nore chal | engi ng task for the
institution as students are inclined
towards nore industry oriented
programes |i ke BCA BAF, BMS etc. The
demand for the traditional programes
i ke Bcom and BA has becone an issue to
be resolved this year. The confidence
in the traditional courses need to be
reinstated. To do so the institution
deci ded to engage students in
experiential learning activities. The
students need to get prepared for the
i ndustry oriented jobs and al so the
opportunities in small scale industry.
The wase of getting students adnmitted
was i npl emented. The notices regardi ng
i mportant docunents for adm ssions were
di spl ayed on boards. They were gui ded
about the optional subjects and given
freedomto choose froma existing
options.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The connect edness of the stake
hol ders of an institution is very
i mportant for the snmooth functioning of
the routine traching |earning
activities. The tinmely conmunication
and deci si on naki ng process are
i nportant factors that nake a better
i npact on the institution. The whats
groups of teaching and non-taching
staff menbers were made for the
schedul i ng and execution of tasks.

Adm ni stration

The existing process of adm ssions
prescrbed by the University of Minbai
has been followed by the institution.
The students passed 12t h exam nations




were informed to get
uni versity portal
submit the application to institution.
Their data was updated on the MKCL and
registration related i ssues were
communi cated. The existing students
were informed about the adni ssions
t hrough whats app groups about the
consequtive class adni ssions.
enrol | nent process is run on

registered in the
and subsequently

The

conput eri sed system

Fi nance and Accounts

The traditional

way of maintaining
accounts through Talley program The
various reports were generated as well
as the data related to accounts was
updated. The salary bills,
distribution of the collected fees
under various heads were done using

t he

accounting software.

St udent Admi ssion and Support

Students were admtted using the
adm ssi on saftware.
sof tware brought ease of doing the
required acts of generating receipts
wi th detail ed heads.
forns were al so submtted using
conputers system The schol arship forns
were processed online and submtted to
aut horities.

Thi s use of

The schol arship

Exam nati on

syst ens.

The third year exam nations are
conpl eted using the online nethod of
downl oadi ng the question papers sent by
uni versity. The updating of
status of nultiple students and
communi cation to university have been
possi bl e due to a good use of conputer

results

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni I Ref resher Nill Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional

Title of the
administrative

From date

To Date

Number of
participants

Number of
participants

development
programme

organised for

teaching staff

training
programme
organised for
non-teaching

(Teaching
staff)

(non-teaching

staff)




staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 17/ 09/ 2019 14/ 12/ 2019 14
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
00 00 00

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has nade a conveni ent nethodol ogy for the financial nmatters and
t he subsequent Audit related issues: 1- Salary grants - Salary grants have been
prepared as per the government circulars. The seventh pay arriers have been
cal cul ated and the data had been updated in the formats provided by the Hon
Joint Director. The tax deductions, DCPS, PF related deductions were cal cul at ed
usi ng prescribed Methodol ogy accounting and the statenents were audited by the
CA of the institution. 2- Non salary - The non salary fundi ngs were not
received fron the governnment. The institution nmade the expenditures on the
vari ous purposes fromthe non-salary accounts of the institution. The nethod of
requi sition and prior permssion was sought fromthe principal and managenent.
3- Accounts were nmintained on Talley program and generated reports required
for the annual audits done by the CA. 4- Al the bills and invoices as well as
filled forns of requisition were filed and stored in a proper manner so as to
mai ntain a error free procedures of audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
13213660
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type | External Internal



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9WdUdNNk5FOVNYTHdQZGZwM09vOVE9PSIsInZhbHVlIjoiL3l5bVV2aDkwbGZPdDNRYUZSNHJveVhWSjd3RWhjQWJ4T2NoQlBSekd1UGxUWFBObUtnQWVXVzJCMG13czVXRDBoUFRjS0E4Z1BkUUxpZ1BqdHRyb3FXUXJ0a0lkMkUrOVhlcGtVKy9pcWc9IiwibWFjIjoiMTZiYjY3YjVkOThjOWMxOTAwYzcyOTBmNzFlOThjNDA4MjQ2NWE5NDg3ODgyODVhNDJhYzlmYWUyYzY3ODRjOSIsInRhZyI6IiJ9

Yes/No Agency Yes/No Authority

Academi ¢ No Nl No Nl

Adm ni strative No Nl No Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

0

6.5.3 — Development programmes for support staff (at least three)

0

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1- For Industry connectivity an MoU was signed with TPS Consul tancy, Dahanu
Road 2- Mentoring initiatives were set for the Accountancy, English and
Mat hematics deprtnment. 3- Soft Skills and Enployability Skills were inparted
t hrough val ue added course of Introduction to Banking

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 On 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 900
26/ 08/ 2019 a
| ecture on
Raggi ng and
Law was
or gani sed
and a short
filmwas
screened Jor
Se Bol o for
st udents.

2019 22/ 07/ 2019 22/ 07/ 2019 22/ 07/ 2019 20

Orientation

Pr ogr amm on
Naac New
Qui dl i nes

2020 ONLI NE 07/ 05/ 2020 07/ 05/ 2020 Nill NiTl
SESSI ON ON
PREPARATI ON
FOR JOB
APPLI CATI ON

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)




Title of the Period from Period To Number of Participants
programme
Female Male
JOR SE BOLO 26/ 08/ 2019 26/ 08/ 2019 64 27

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1- Energy conservation Use of of
pl antation in the coll ege prem ses Awareness about environnment conservation

led bulbs in the college prenises Tree

awar eness through El ocution Conpetition

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Nill No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebration of
Rakhi Porni ma
Festival with
Bramha Kumari

12/ 08/ 2019

12/ 08/ 2019

12

Cel ebrati on of
I ndi an Constitution
Day

26/ 11/ 2019

26/ 11/ 2019

68

Pal ghar Tri bal
Wor | d | ndi genous
Festival 2020

14/ 01/ 2020

14/ 01/ 2020

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1_
Earth Save Life’
Col | ege Canpus.

Departnment of Geography Organized El ocution Conpetition on the topic ‘ Save
08/ 08/ 2010and 2-‘Worl d Environnent
05/ 06/ 2019 total

Day’ was cel ebrated at

students 48 2-Students planted tree saplings

around the col |l ege canpus and ai m behi nd the organi zed programwas to spread
awar eness about keeping environnment clean and safe from pol |l ution.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

In todays hectic life schedules it becones inportant to | ook after your
physical and nental health. In order to execute the routine teaching-I|earning
activities snmoothly the proper work-1ife bal ance should be inplenented. As a
teacher one has to be physically strong to deliver at |east 3 hours |ectures
daily in front of group of students. The use bl ackboards to wite may cause
respiratory problens. To cope up with all types of busy schedul e of teaching-
| earni ng, co-curricular and extra-curricular activities, the stress free mnd
is equally significant. It is often found that the teaching fraternity as well

as non-teaching staff nenbers suffer from high/low bl ood pressure probl ens. The
pressure of tinely conpletion of curricula as well as successful executions of
portfolio related works and data subm ssion. Eg. The teaching and Non-teaching
Staff nenbers have to prepare the students enrollnment |ists for adm ssions,
NSS, DLLE extension activities, scholarships, etc. This entire practice of
teachi ng-1earning and adm nistrative jobs create psychol ogi cal pressure on the
staff nenbers. It is a unique activity run in the real tine atnosphere at the
coll ege prem ses. After conpletion of the 4th/5th |ectures the teachers are
tired because they have utilised their maxi numstrength. At this particular
time period if their health status is evaluated, it gives an insight into the
health related data of the teachers. The generated data may hel p the teaching
and non-teaching staff nmenbers to reach an initial conclusion that they may
have been suffering froma lifestyle oriented disease. It nmay help themrefer
to general physicians or specialist doctors for the diagnosis and rel ated
treatnments. The major problemis bl ood-pressure related health problens |ike
tiredness, palpitation and sudden | oss of energy. It has been observed that few
of the teachers felt panic attacks and had to be rushed to hospitals to checkup
their heart related tests. The problenms were observed that they didnt had
proper tinmely nmeals or in case of wonen, they had nenstrua cycles going on.
Additionally, other stress related incidence triggered their blood pressure and
they had to be rushed to the hospitals. So the institution decided to undertake
regul ar health check-ups. It was an extension to the activity conducted during
the academ ¢ year 2018-2019 checking up the bl ood pressure of teaching and non-
teaching staff nenbers. The scope of the activity was wi dened by including the

BM ratio, CBC test, etc. 29/11/2019 Health check-up of teaching and non-
teaching staff nenbers was conducted by our forner student of the college. He
checked the bl ood pressure, height and weight ratio of the nenbers of teaching
and non-teaching staff menbers. After the check-up sonme of the staff nenbers

were advised to see doctor for the further check-up for bl ood pressure and
wei ght gain. The student explained the inportance of the weight |oss for living
a happy and healthy life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://srknbbi col | ege. i n/ docunent s/ naac/2019-20/C-07/7.2. 1%20- ¥20Best ¥20Pr act i
ces%?02019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

No data entered !!!

8.Future Plans of Actions for Next Academic Year

The A.Y. 2019-2020 focused on students mentoring, |CT-based teaching-Iearning
processes, MOUs with industry-Ilinked agencies, and research related activities as
wel | as notivation to teaching staff nenbers to undertake their research work.



https://srkmbbicollege.in/documents/naac/2019-20/C-07/7.2.1%20-%20Best%20Practices%202019-20.pdf
https://srkmbbicollege.in/documents/naac/2019-20/C-07/7.2.1%20-%20Best%20Practices%202019-20.pdf

Unfortunately, two-nonths before the end of acadenic year, the sudden outbreak of
Covi d- 19 changed the entire scenario of the world. The education system was
shattered as the exam nations had to be cancelled in md-way and the students
teachi ng and non-teaching staff nmenbers along with other professionals had to
remai n at hone. the situation worsened and people got worried about the |ives of
their own and their famly nmenbers. In such a situation the future action plans
was a very chal |l engi ng phenonenon for the I QAC. Al though, there had to be sone
solutions to the problens posed by the deadly pandemic. Follow ng were the
aspects thought upon as the future plans by the | QAC. 1) Enactnent of the
cancel | ed exam nations 2) Preparation of results 3) Alternative nethods of
teachi ng-1 earning and eval uati on 4) Counselling and psychol ogi cal support to the
students and their famlies 5) The scenario of next acadenic year admi ssion
process and enrol ment 6) Upgradi ng existing 10 Mops to m ni mum 25 Mops to cater
the needs of online teaching, |earning and conducting online exans
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